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AU PROGRAMME...

/

1. Anthropocene Anthropocene...
2. Un dialogue de sourds ?
3. Mes deux centimes

4. Prendre ’Anthropocene au serieux



Chirisiopbe Bonneuil
Jean-tapeisie Fressoz

I’événement
Anthropocéne

L Teovr, PDtetin st soni

ANTHROPOCENE

THE HUMAN EPOCH

THE SHOCK OF THE
ANTHROPOCENE

http://www.metropolefilms.com/index.php/filmlin
k?id=30638a26-6f1d-e811-9449-0ad9f5e1f797

En savoir + : “Welcome to the Antropocene”, Editorial, Nature, vol. 424, 2003, http://dx.doi.org/10.1038/424709b.



http://www.metropolefilms.com/index.php/filmlink?id=30638a26-6f1d-e811-9449-0ad9f5e1f797
http://dx.doi.org/10.1038/424709b

Homo sapiens : jeune espece & grands impacts

First modern man (52.59.9;

First human ancestor (59:58.8)
.- || Earth's crust forms (00:01)

First brd (57:59) —— =
First mammed (57:07)

First dinosaur (57:01) Oldest rocks preserved

on the Earth's surface
. . -~ (10:27)
First reptiles (55:42) XX
First amphibians (55:22 ; BARR
First insects (54:59) —— = Fi'?t fossil 9\"‘1;”59
, [ of life, algae cells
ante (2R
First land plants (53:26)— | (13:04)
First fish (53:25) e
" First bacteria
{(17:37)

First jeifyfish (51:12) 7~

4.6 billion years in one hour



https://clarkscience8.weebly.com/uploads/2/6/3/7/2637711/geologic-time-clock.jpg?1020
http://jan.ucc.nau.edu/lrm22/lessons/timeline/24_hours.html

UNE LONGUE HISTOIRE DE CHASSEURS-CUEILLEURS

Homo sapiens

-300 000

N O .&ﬂ‘u g e i 5 millions d’humains

https://en.wikipedia.org/wiki/Watt_steam_engine

https://fr.wikipedia.org/wiki/Histoire_de I'agriculture https://en.wikipedia.org/wiki/Industrial_Revolution


https://en.wikipedia.org/wiki/Hunter-gatherer
https://ici.radio-canada.ca/nouvelle/1038401/homo-sapiens-fossiles-maroc
https://fr.wikipedia.org/wiki/Histoire_de_l’agriculture
https://en.wikipedia.org/wiki/Industrial_Revolution
https://en.wikipedia.org/wiki/Watt_steam_engine
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DES CHANGEMENTS RECENTS : LA DEMOGRAPHIE
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https://www.ined.fr/fr/tout-savoir-population/jeux/la-population-mondiale/



https://www.ined.fr/fr/tout-savoir-population/jeux/la-population-mondiale/

DES CHANGEMENTS RECENTS : LES STYLES DE VIE

FOUR IMCOME LEVELS
PIN 1114 A ) _
0 @ @@ﬁ @@ La « Grande accélération »

ﬂ . o * L
' - 1=k o IFeE 3 =

1=vFl 3 P2 r =wHl 4 iy
LIFE ONTHE FOUR INCOME LEVELS

P x Ax T =width times
height times length of
three boxes reprasenting
human impact in 1900,
1850 and 2011. Affluence
wordaop —— x 10,4

$55 ftrillion

Human impact, which had
been growing steadily since
the Industrial Revolution,
started to grow exponentially
after World War I, a phase
scientists call the Great
Acceleration

Technology

Patents

Population
1.9 million

Worldwide
7 billion

2.5 billion
1.8 billion

412 000
141 000

https://www.gapminder.org/factfulness



https://www.gapminder.org/factfulness
https://naturemicrobiologycommunity.nature.com/users/20892-madhukar-pai/posts/34693-hans-rosling-continues-to-educate-us-with-his-brilliant-book
https://naturemicrobiologycommunity.nature.com/users/20892-madhukar-pai/posts/34693-hans-rosling-continues-to-educate-us-with-his-brilliant-book
https://naturemicrobiologycommunity.nature.com/users/20892-madhukar-pai/posts/34693-hans-rosling-continues-to-educate-us-with-his-brilliant-book

Pre-1750 Recent
Gas tropospheric tropospheric

UN FRAGILE ESPACE VITAL... RS

Concentrations in parts per million (ppm)

Carbon dioxide (COjp) ~2807 399 528

https://cdiac.ess-dive.lbl.gov/pns/current_ghg.html

Biosphere [-11000 m. — +6000 m.]

Zone soutenant la vie
(tropospheére & couche d’'ozone
stratosphérique = 45 km +
océans 10 km)

55 km / 6400 km = 0,009 =
0,9% : <1%

(rapporté aa 10 cm = 1 mm)

NS

A*(\Jl‘(l’"’

Ecosphere _|

Temperabure (degres Cekius)


https://cdiac.ess-dive.lbl.gov/pns/current_ghg.html

UN RISQUE D’EFFONDREMENT

I ED Watch Reas ] Participete About

Why do societies
collapse?

TED20OS | Fimed |
kst

Harnmant Rosa 5w Oe bin.
LS o
Source: http://www.ted.com/talks/jared_diamond_on_why societies_collapse BORS {CARPPINT (N SRS

(18 minutes; 2,5 million views)

https://www.philomag.com/archives/136-fevrier-2020

Source:
http://en.wikipedia.org/wiki/Collapse: How

Societies_Choose_to Fail _or_Succeed

MES AL,

e et mmes ey B adaiemas M Lamnesr e At e

o T T ST

CLIMATE CHANGE AND THE NEW ACE OF

CXTINCTION UNKATIRAL
Bty shead Wl w0 i abent i s sime. dur e e win IRETORY
[ PR LTI s O

[

https://www.newyorker.com/magazine/2019/05/20/climate-change-and-the-new-age-of-extinction

- =N

https://en.wikipedia.org/wiki/
Elizabeth Kolbert



http://en.wikipedia.org/wiki/Collapse:_How_Societies_Choose_to_Fail_or_Succeed
http://www.ted.com/talks/jared_diamond_on_why_societies_collapse
https://www.newyorker.com/magazine/2019/05/20/climate-change-and-the-new-age-of-extinction
https://www.newyorker.com/magazine/2019/05/20/climate-change-and-the-new-age-of-extinction
https://en.wikipedia.org/wiki/Elizabeth_Kolbert
https://www.philomag.com/archives/136-fevrier-2020
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LES 9 LIMITES PLANETAIRES

/

“The planetary boundaries
framework defines a safe
operating space for humanity
based on the intrinsic
biophysical processes that
regulate the stability of the
Earth System.”

Source: http://www.stockholmresilience.org/research/planetary-boundaries.html

BIOSPHERE INTEGRITY

Bll CLIMATE CHANGE

(Notyet
guantified)

NOVELENTITIES
To L [Natyet quantifnied)

LAND-SYSTEM
CHANGE
STRATOSPHERIC
OZONE DEPLETION
FRESHWATER USE

. ATMOSPHERIC AEROSOL
LOADING
{Not wet guantified)

ACIDIFICATION

B Below boundary [safe)
 Inzone of uncertainty (increasing risk)
W Beyond zone of uncertainty (high risk)

BIOGEOCHEMICAL
FLOWS


http://www.stockholmresilience.org/research/planetary-boundaries.html
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DES OBJECTIFS MONDIAUX

/

Les 17
Objectifs de
Développement
Durable (ODD)

BIOSPHERE

150 Y S
% e

11

Source : http://www.stockholmresilience.org/research/research-news/2016-06-14-how-food-connects-all-the-sdgs.html



http://www.stockholmresilience.org/research/research-news/2016-06-14-how-food-connects-all-the-sdgs.html

2. Un dialogue de sourds ?

Les sciences de gestion prennent-elles
I’Anthropocene au sérieux ?




Surdité des sciences de gestion
face aux grands enjeux de 'humanite ?




/ MANAGEMENT RIXONIRS

DES TRAVAUX ACADEMIQUES  Ziiifmssni o
DECONNECTES DES
E CO SYST E M E S N AT U R E L S Planetary Boundaries: Ecological Foundations for

Corporate Sustainability

Des analyses mono-parties prenantes

Gail Whiteman, Brian Walker and Paolo Perego

Due to the centrality of corporations within modern economies and societies, multina-
tionals have long been conceptualized as important sources of environmental degrada-
tion (Hart, 1995). Yet studies on corporate sustammability contmue to reman
disconnected from the dechning state of Earth systems. In this paper, we argue that the
scientific framework of Planetary Boundaries provides us with a rich and detailed
foundation for management studies on corporate sustamability.

14
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DES STRATEGIES

D’ENTREPRISE DECONNECTEES
DES ECOSYSTEMES NATURELS

Une vision court-termiste de la société

RSE = « Business as usual »

St

- . w P . 1K5| SAT-45E
Future imaginings: organizing in © The Aushertz) 2013
. Prpri and permoanzra
response to climate change sxppsh et Porn e
Cal: 10 TR0 350508 J4E080
l:rj:.l.“::l.hxr
®SAGE

Christopher Wright

The Unibersky of Spdrey Budness Schocl, Ausoall

Daniel Nyberg
Metzingham Univars icy

iy Busineia Sl UK

Christian De Cock

Essex Business School, Universigy of Essex, UK

Gail Whiteman
Rattardam 5 choal of Managersant, Exormus Urivarsty, , Murtharlar v

“In relation to climate change for instance, some corporations uphold an

illusion of compromise between the environment and the market by

adapting the meaning of concepts such as ‘CSR’ and ‘sustainability’ to fit

existing corporate agendas and expand the capitalist imaginary.”

15
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UN MANQUE D’ANALYSES SYSTEMIQUES

/

Une vision court-
termiste de la
société

system
innovation

|

>

system
factor 10 | redesign

or more

system
optimization

factor 5(-

factor 2\

Improvement of environmental efficiency

= v =/

Time horizon (years)




1 Eval Econ
0N T TCHI TS T O 4035 1.5

D ES C O N C E PTS O B S O L ET E S L:t:bal-in ‘:mi ]:al-h dependence: an evolutionary

approach to eco-innovations
Exemple : les éco-innovations

Coravia Cecere - Nicoletla Corrocher -

Cédric Gossart « Muge Ozman

Continuous improvements in a given technology
strengthens its market => lock-in.

Internal combustion engine (ICE): environmentally
improved by (direct fuel injection,
particle filters, new combustion concepts).

ICE: strong and persistent dominant design, most
engine innovations still focused on
, Supported on the consumer side by a

17


https://upload.wikimedia.org/wikipedia/commons/thumb/4/44/Padlock.jpg/220px-Padlock.jpg

Sciences de gestion & Anthropocene .

s'intéresser aux grands defis de 'humanite

@) OBJECTIFS ' DURABLE

B]ECTIFS
DURABLE
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ENTENDRE L’ANTHROPOCENE...

/

Objet de la recherche

Design de la recherche

Methodologie de la recherche

Source : Thietart et al. R.-A. (2014). Méthodes de
recherche en management, 4e éd., Dunod, p. 49, Fig. 2.1.

=
©



Objet de larecherche




LES GRANDS ENJEUX COMME OBJETS DE RECHERCHE

Aty of anagemet sl “Climate change is one of the greatest challenges we
it o g 10 5465 am.2014.4021 confront in the 21st century. (...) So, what should we do?”
* Reshaping Value Chains
FROM THE EDITORS « Organizational Resilience and Adaptation
+ Shifts in Work and Life
CLIMATE CHANGE AND MANAGEMENT « Societal Shifts
© Ay of Mgl fouml However, while scholarly research on business and
i .y 1.2 i 2313 00 the environment has been growing (Berchicci & King,
2007), our understanding of the management and the
FROM THE EDITORS organization of natural resources remains limited. es-
pecially regarding its industrial ecosystem of use and
THE MANAGEMENT OF NATURAL RESOURCES: trade and its implications for individual behavior, or-
AN OVERVIEW AND RESEARCH AGENDA ganizational performance, and quality of life.

) 1 L6asd A Framework foe Addressing Grand Challeoges

A Framewaork fnr .'1|.l||:||1.-.w|l'|5 Grranid l’:ll-‘l“l‘.llHl!N

UNDERSTANDING AND TACKLING SOCIETAL GRAND — —_—-_--~> — —-_---«:] — __‘---a)
CHALLENGES THROUGH MANAGEMENT RESEARCH G}i‘f Nveds and Aspirations ) +---+ C-E’ff““““’“" Comstraints ) w---+ { Coowlinating Aschileures
GERARD GEORGE \\
Singapore Management University L!

-
y

r ) l ey
: 2 .- 1A .\nlmln[lng anil Participating Outcrmes and
JENNIFER TTOWARD-GRENVILLE in Grand Cliallenges Muliilevel Actions |::> Impact
Tiniversitv of Cambridge " . 4 t

APARNA JOSII — e f’( —_— e —
Penosylvania State University — - — T — " T
. d (_\‘_\_\_ Sacietal Harriers Ty B (\_\-‘_ Instittiomal Contexts ™y - l:"»-‘___kMI:'F".m:i.n?' II'I‘*:I'“D'*T;)
LASZ1LO TIIANYI . - - . o

Texus ASM Universily

21



Ay of Managomesnt foumul
27, Vol t0, Nu. 5, 18131081
httpes/ fdol ong/t0. 6403 2015 0718

I— E AN INCONVENIENT TRUTH: HOW ORGANIZATIONS
TRANSLATE CLIMATE CHANGE INTO BUSINESS AS USUAL
/ CO M M E CHRISTOPHER WRIGHT
University of Svdney
OBJ ET DE RECHERCHE DANIEL NYBERG

University of Newcastle

« “corporate actions often regress to a approach”
* “business leadership on climate change alone is insufficient”

« “corporations are particularly ill-suited to address climate change, since their
short-term objectives and reliance on growth and political interventions

Inflate the superwickedness of the issue”

22



Design de larecherche
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ANTHROPOCENE & DESIGN DE LA RECHERCHE

/

Questionner ses choix épistémologiques

Qu’est-ce qu’une connaissance valable pour moi ?

Correspondance Adéquation

pd
~

Veérifiabilite Confirmabilité Réfutabilité Creédibilité w

24
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QUESTIONNER SES CHOIX EPISTEMOLOGIQUES

/

Editorial
The Spirit of Science and Socially
Responsible Scholarship

] 7
Anne S, Tsui'***
"Arizona State University, US4, *Fudan University, Ching
*Shangha Fino Tong Univeraty, China

Misagenent end Orgnazation Reeaeno 005, Novernber 2013, 375-354
doi 101170 more. 1 2063

“From paper-motivated
research to context-
sensitive scholarship”

“Directing research toward improving school
ranking and influencing promotion and tenure
decisions without considering whether the
research is relevant to practice is no better than
corporations and their managers improving the
organization’s wealth to benefit only shareholders
and themselves. Condoning or engaging in
guestionable research practices is not only socially
irresponsible, it is morally wrong.”

25
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QUESTIONNER SA VISION DU MONDE

Future imaginings: organizing in
response to climate change

Chriscopher'Wright
Tro Liniscrsity o Bad 1y Bainess S ool s

Danicl Nyberg
b trhan Urmss la Suamnas e K

Christlan Dre Cock

beerw s boana, Linsersiny of beaes, LK

Gail ¥whiteman
Feoaen clan Skl o’ Mgz e 1L Eics inss Ui sity, Shedvebiks

-
) AR

ERUCE LT ]

Apxiva wd paTEme T

sk okl gh e
llllllll LA EED

rgogmLb.pan

Organizing in the Anthropocene

Christepher Wright
The Urnrii of Spévap. Ausirala

Danicl Myberg

The Urkereiny of Messcamis, Aol

Lauren Rickards
EMIT Urinervky, Auntrabs

James Freund

Lancemar Unbwrtioy, LIE

« “climate change not only presents real, physical threats

but also challenges the way we conceive of the broader
economic, political and social order”

“need to view climate change as a social and politically
embedded phenomenon, fundamentally linked to patterns
of production and consumption and the ideological
assumptions that underpin the economic system and our
collective sensemaking processes”

“the Anthropocene is the crucial issue for organizational
scholars to engage with in order to not only understand
on-going anthropogenic problems but also help create
alternative forms of organizing based on realistic Earth-
human relations.”

5 key organizing narratives: business-as-usual,
ecomodernism, social movements, systemic changes,
organising culture. 26



EXEMPLE 1

/

/

Questionner le role des

acteurs dominants

E PLURIBUS UNUM: IMPACT ENTREPRENEURSHIF AS A
SOLUTION TO GRANMD CHALLENGES

Journal:

Academy of Management Marspecives

Manuscript ID

AMP-Z013-0130.R2

Deumenl Typace:

Keywords: B

A IS HIh]

Enitrepeney rship l.-\_'-“ neral)] < Entrepgransurship < Topic .'uea sacial

i i Mansgemonl < Topic Areas, Foological coonomioes < | T
I-'aspen:tll.- Ihe Ie-sufsushlrtahle -:Ie-\-ell:-.rnmt ] Il'-ﬂl:-ret d

P lspﬂl:tl.ﬂss

: « IMPACT ENTREPRENEURS »

* MS need to go « beyond the generation of

economic returns for firms and their primary
stakeholders”

“entrepreneurs lack the knowledge, skills, authority
and resources necessary to resolve grand
challenges”

“most research examines phenomena at the
individual, group and/or organizational level of
analysis”

“citizens from the communities being helped are
not just passive beneficiaries”

“reliance on heroic actors [...] who seem to
singlehandedly and swiftly change big institutions”

“In many sustainability contexts, no single actor
has the scale, skills, resources or even the
authority to be the catalytic leader”

27
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EXEMPLE 2 : « FRINGE STAKEHOLDERS »

/

multi-parties prenantes => ne pas

Adopter une vision

oublier les acteurs marginalisés

Joornal of Budness Frhics (A0E) 150565 900
himgezd Loy 1UINT/RI0550 015 3824 3

QRIGINAL FAPER

Transformational Business Models, Grand Challenges, and Social
Impact

Igriasi Mart" =5

“traditional literature on business models paid only
limited attention to social and environmental
challenges”

“Emerging research highlights the importance of
studying social and environmental consequences of
new business models”

» “business models are generally perceived from ‘a value

creation perspective that focuses on satisfying
customer needs, economic return and compliance’™

interactive business models create new sources of

revenue & enhance the living conditions of the poor
(...) “which requires an intense implication of fringe

stakeholders and interactions with them”

When a credit officer asked her to go to the market to
sell their products, she responded with some shock:
“How can | go to the market? | am a woman!” 28
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INTERDISCIPLINARITES

/ Exemple 1
Organizations, Climate Change,

and Transparency: Reviewing the
Literature on Carbon Disclosure

Rikdiger Hahn', Danlel Reimsbach?, and Frank Schismann?

« Study carbon disclosure field

» Variety of theories (sociopolitical,
economics, institutional, ...)

* MS literature: focus on factors
driving CD

* Few links to theories in CD
literature

* CD research could use the
financial disclosure literature

Exemple 2
JOURNAL OF »
VY RWRE N IR STUDIES
Joumal of Management Studies 50:2 March 2013
doi: 10,1111/7.1467-6486,2012.01073.x

Planetary Boundaries: Ecological Foundations for
Corporate Sustainability

Gail Whiteman, Brian Walker and Paolo Perego
“it is time for corporate sustainability
scholars to reconsider the ecological
and systemic foundations for

sustainability, and to integrate our work

more closely with the natural sciences”

29
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DIVERSIFIER SES METHODES DE RECHERCHE

/

Qu’est-ce que je veux faire avec marecherche ?

@ Prédire Comprendre

Academy of Management Perspectives

by Pratima Bansal, Stephanie Bertels, Tom Ewart, Peter MacConnachie, and James 0'Brien

Why action research?

Bridging the Research—Practice Gap -

Mary Bredoo-Mikber
st yre

Dinuersits of Cineinn
Davyvdd Crasnaned
Cormol Lnizrsiry, USA

Fatricia Maguie

Westerm Now Mexico Uiy, LS

aii, 1154

ane members of the aditacial board ot Ation feeans*

de

en management, 4e éd., Dunod, p. 52, Fig. 2.2.

: Thietart et al. R.-A. (2014). Méthodes

che

ch

Source

31
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QUESTIONNER SON ECHELLE D’ANALYSE

/

HYBRID CARS
. S

innovation |

>

system
redesign

factor 10 .
or more

Improvement of environmental efficiency

Time horizon (years)



SCIENCES DE GESTION, ANTHROPOCENE & CHANGEMENTS SYSTEMIQUES

/

SWG 15: Organization Studies in the
Anthropocene: System Change, Not
Climate Change

Coordinators

B4 Paul S. Adler, University of Southern California, USA
£4 Bobby Banerjee, City University of London, UK

&4 Zlatko BodroZic, University of Leeds, UK

B4 Ekaterina Chertkovskaya, Lund University, Sweden
&4 John M. Jermier, University of South Florida, USA

B4 Ana Maria Peredo, University of Victoria, Canada

https://www.egosnet.org/jart/pri3/egos/main.jart?content-id=1585149883954&rel=de&reserve-mode=active

33


https://www.egosnet.org/jart/prj3/egos/main.jart?content-id=1585149883954&rel=de&reserve-mode=active

/

QUESTIONNER LES CONCEPTS
/  “interpretations of business models remain diverse”

» “while some may regard this as a problem, we see it
as an opportunity for researchers -especially those

Exemple . interested in entrepreneurship, strategy, and

innovation- to challenge, question, and rethink

y : . N concepts and assumptions from different fields of
Transformational Business Models management research.”

* “how business models (...) may impact the quality of
life of the poor, the disenfranchised, the marginalized,
and even on nonhuman stakeholders”

Journal of Business Ethics [2018) 152:%65-9746

PO TODSITST D18 04 * EXx.: “the dominant microfinance business model was

CRIGINAL PAFER too rigid in design and institutionalized practices to

help the neediest.”

Transformational Business Models, Grand Challenges, and Social
Impact “ . . .
* “one way to enrich current discussions about the

tgnasi Mart’ 1 design and implementation of business models (...) is

to build on the rich literature on ‘grand challenges 34



EX. : “CREATION DESTRUCTRICE” ?

Philippe Aghion :

"L'innovation,

DESTRUCTION

CREATRICE
c'est le progres”

https://www.franceinter.fr/emissions/I-invite-de-8h20-le-grand-

Prof. Luc Soete, UNU-MERIT

Science, technology and innovation:
From creative destruction to destructive
creation

“Innovation is good for you" appears a common feature of
most science, technology and innovation studies over the last
decades. In many ways this is surprising given the fact that
innovation failure rather than innovation success appeared
a much more common feature in micro innovation studies
as highlighted amongst others in the early SAPPHO project
from SPRU. Hence the simple, but straightforward question
which will be central in this Marie Jahoda lecture: could it be
that innovation is not always good for you? That at a societal
level, innovation rather than representing a Schumpeterian
process of ‘creative destruction” renewing society’s
dynamics and hence leading to higher levels of economic
development and welfare — destroying a few incumbents to
the benefit of many newcomers — presents now and then the

https://www.merit.unu.edu/publications/working-

entretien/l-invite-de-8h20-le-grand-entretien-12-octobre-2020

papers/abstract/?id=8048

35


https://www.merit.unu.edu/publications/working-papers/abstract/?id=8048
https://www.franceinter.fr/emissions/l-invite-de-8h20-le-grand-entretien/l-invite-de-8h20-le-grand-entretien-12-octobre-2020

Innovation &
déeveloppement :
une destruction créatrice
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https://fr.wikipedia.org/wiki/Joseph_Schumpeter




© Acodemy of Momgemen! jourmal
/ _--:l'u. vel. 5, N':'-; 6. 106A=1E77. MAKING RESEARCH IMPACTFUL | | Bevond the Published Article

it e dind. ooy 10, 5465 amyj 20 6. 4006

FROM THE EDITORS

/ MANAGEMENT RESEARCH IN AM]J: CELEBRATING IMPACT WHILE
STRIVING FOR MORE

4 Arsfepyy of Moesgerenr [ameeg & Bhewriee, 3104, Vol 1], Ma 4, B2 Q08 Wi AvEe davaeg/I0 CaRlhmals X114 0151

Revue Francaise de Gestion
Volume 43 / Numéro 267 (aoiat-septembre 2017)

Scholarly Impact:
A Pluralist Conceptualization

Recherche en gestion : retrouver du sens

HERMAN AGUINIS Introduction

Indicosa Undversity

DEERA L. SHAPIRG Recherche en gestion, le sens mis en piéces p. 67
University of Maryland Jean-Luc Mariceau, Hervé Laroche et Rémi Jardat

ELENA P. ANTONACOPOULOT

GHOGIS. University of Livarpoc] Face a la tyrannie des étoiles : révoltons-nous ! p. 133

THOMAS G. CUMMINGS Aurélien Rouguet

University of Seuthern Calilomia
“researchers doing engaged scholarship must surmount the “double hurdle” of scholarly and
practical impact, a difficult task that generally requires treating engaged research as a vocation or
calling, not simply an episodic event leading to a publishable outcome.”
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Objet de la recherche

Design de la recherche

Methodologie de la recherche

Source : Thietart et al. R.-A. (2014). Méthodes de
recherche en management, 4e éd., Dunod, p. 49, Fig. 2.1.



SCIENCES DE GESTION & ANTHROPOCENE

35t EGOS Colloquium

" ENLIGHTENING

FUTURE

AN KD
4

Sub-Plenary 1-2: Grand Challenges: Organizations and the Anthropocens —> FULLY
BOOKED!

® Panslizts: P. Dewersaux (Dev) Jannings [Chair], University of Albarta Schoaol of Businese, Canada; Andrew

iAndy) Hoffman, University of Michigan, USA; Gail Whiternan, Lancaster University School of Management,

UK; Judith Walls, University of 5. Gallen, Switzland

Trroposal for a Standing Working Group (2021 2024)
36"EGOS European Group for Crganization Siwdics
4 | COLLOQUIUM
&7 | JuLy 2-4, 2020
: HAMBURG
ORGANIZATION STUDIES IN THE ANTHROPOCENE:
SYSTEM CIHANGE, NOT CLIMATE CIANGE

NG ISTAINABLE
IIESDONSIBILITV RENEWAL& MSISYAN(E.

Paul 5, Adler, University ol Southern Califoroia, USA (Lead Coovdimatonr);
prad b B asarshall us wdu

]'Iigi‘rnl Trrllunlng'uw and sustainable development:

Sub-theme 41: Organizing
Innovation and Entrepreneurship
in and for a Sustainable Society

How do digital social innovations scale up?

Miige Orman V& Cédrie Goassan’

RRB

67 Critical Organizational Anthropocenes

Studies

Session VI: Saturday, July 06, 09:00 to 10:30,

Organizational Practices VI Hervi Goreellec | Aliscn Stawell | Steflen Bibm

~

Chair: Hervé Corvellec

Marcus Waagner

Governance and institutions in new public environmental management: An international and
intertamporal comparnison of voluntary standards’ impacts

Discussant({s): Alexandre Monnin, Emmanuel Bonnet and Diego Landivar
Alexandre Monnin, Emmanuel Bonnet and Diego Landivar

What the Anthropocene does to organizations

Discussant(s): Cédric Gossart

Cédnc Gossart

Orgamsational practices and grand challenges: The case of large digital frms
Discussant(s) Marcus Wagner

" Responsible Research

in Business & Management A Sision
'J: P- LRy R ‘_’
https://rrbm.network/ e
Jﬂ'!. 7 A

Principle 1. Service to Society: Business research aims to develop
knowledge that benefits business and the broader society, locally
and globally, for the ultimate purpose of creating a better world.

/ ACADEMY OF
/M\ Management

[ \ A
s
UNDERSTANDING
THE INCLUSIVE o, ®
ORGANIZATION V iy
“MA - ILLI=HIE


https://rrbm.network/

DDOEEIER

SACHA LUSSIER
P ok Copeniin sanveraNaing,
Mentres, Conoaly

SCIENCE & SOCIETE  mpsemos

LR T0EA CES

World Scientists’ Warning to Humanity: A Second Notice @

William J. Ripple, Christopher Wolf, Thomas M. Newsome, Mauro Galetti, Mohammed Alamgir, Eileen Crist,
Mahmoud I. Mahmoud, William F. Laurance, 15,364 scientist signatories from 184 countries

BioScience, Volume 67, Issue 12, December 2017, Pages 1026-1028, https://doi.org/10.1093/biosci/bix125
Published: 13 November2017

L]

CONFERENCE DES c COMFERENCE Cdef |
{PRESIDENTS

GRANDES p “UMIVERSITE Conlananos e D recieirs

ECOLES

Le 08 juillet 2019

TRIBUNE

Urgence climatique : universités et grandes écoles mohilisées aux cotés des studiants pour
la réalisation des 17 Objectifs de Développement Durable

Les enseignants

en gestion face aux

nouvelles injonctions Management scientists and the
institutionnelles Anthropocene:

Une élude France-Quebec

How can we tack@zrand challenges?

Tawlrsc BORSATT, Urrvey b Mev s Sachog, v g, MTBS UTEME BOT%, Bary Conrons sna s

e PRAOAIIY U mrks Pty S o Possa e 1o s dn Tovt s of Wend o E

https://www.litem.univ-evry.fr/index.php?id=7137

In the Face of the Ecological Crisis,
Rebellion is Necessary

Recagalsing governmental inaction in the face of the ecalogleal and climatic emeargency, more thor 1.000
scientists fram all discigdines call for chizens' civil disebedience and their developmant of aitematives (n (top
Irench newspager) Le Monde. They urge political leaders to radically change our ecanomic and praduction
madel and ta take the proposals of the Citizens” Convention an Climate Change serioushy

Thiz call is inspired by similar inftiotives in The Cuardian and Le Temps.


https://www.litem.univ-evry.fr/index.php?id=7137

VY

Institut Mines-Télécom
Business School

Institut Mines-Télécom Business School
9 rue Charles Fourrier 91011 Evry Cedex
Tél: 01 60 76 40 40

www.imt-bs.eu

Thank you.

Cédric GOSSART

Professeur en Sciences de gestion

Directeur adjoint du laboratoire LITEM

uniting sKkills’


http://www.imt-bs.eu/
http://www.imt-bs.eu/
mailto:communication@imt-bs.eu

Markman, G. D., et al. (2019). "E Pluribus Unum: Impact Entrepreneurship as a Solution to Grand Challenges." Academy of Management Perspectives 33(4):
371-382.
Finance Shrivastava, P., et al. (2019). "Finance and Management for the Anthropocene." Organization & Environment 32(1): 26-40.
Human Resources Schad & Smith (2019). Addressing Grand Challenges’ Paradoxes: Leadership Skills to Manage Inconsistencies. Journal of Leadership Studies.
Information Systems van der Velden (2018). ICT and Sustainability: Looking Beyond the Anthropocene. Conf. ICT & Climate Change, Springer.
Winter & Butler (2011). Creating bigger problems: Grand challenges as boundary objects and the legitimacy of the information systems field. Journal of
Information Technology.
International Andersson, L. M. and T. S. Bateman (2000). "Individual Environmental Initiative: Championing Natural Environmental Issues in U.S. Business Organizations."
Business The Academy of Management Journal 43(4): 548-570.
Buckley et al. (2017). Towards a renaissance in international business research? Big questions, grand challenges, and the future of IB scholarship. Journal of
International Business Studies.
Speth, J.G. (2009). Doing business in a post-growth society. Harvard Business Review 19: 18-19.

Management George, G. (2014). "Rethinking Management Scholarship." Academy of Management Journal 57(1): 1-6.
George, G., et al. (2015). "The Management of Natural Resources: An Overview and Research Agenda." Academy of Management Journal 58(6): 1595-
1613.
George, G., et al. (2016). "Understanding and Tackling Societal Grand Challenges through Management Research." Academy of Management Journal 59(6):
1880-1895.
Gosling, J. and Case, P. (2013). Social dreaming and ecocentric ethics: Sources of non-rational insight in the face of climate change catastrophe,
Organization, vol.20, issue 5, pp.705-721.

Howard-Grenville, J., et al. (2014). "Climate Change and Management." Academy of Management Journal 57(3): 615-623.

Entrepreneurship

Organisation studies Banerjee, B., et al. (2017). "Organizing in/for the Anthropocene: Radical Transdisciplinary Thinking." Academy of Management Proceedings 2017(1): 15814.
Banerjee, S. B. (2011). "Embedding Sustainability Across the Organization: A Critical Perspective." Academy of Management Learning & Education 10(4):
719-731.
Hahn, R., Reimsbach, D., & Schiemann, F. (2015). Organizations, Climate Change, and Transparency. Organization & Environment, 28(1), 80—-102.
Heikkurinen, P., Rinkinen, J., Jarvensivu, T., Kristoffer, W., & Ruuska, T. (2016). Organising in the Anthropocene: An ontological outline for ecocentric
theorising. Journal of Cleaner Production, 113, 705-714.
Purser, R., Park, C. K., & Montuori, A. (1995). Limits to anthropocentrism: Towards an ecocentric organization paradigm? Academy of Management Review,
20(4), 1053-1089.
Wright, C. and D. Nyberg (2017). "An Inconvenient Truth: How Organizations Translate Climate Change into Business as Usual." Academy of Management
Journal 60(5): 1633-1661.

Wright, C., Nyberg, D., De Cock, C., & Whiteman, G. (2013). Future imaginings: organizing in response to climate change. Organization, 20, 647—658.
Wright, C.C. Nyberg, D. Richards, L. & Freund, J. (2018). Organizing in the Anthropocene, Organization 25 (4), 455-471.

Strategy Hamann et al. (2019). Strategic Responses to Grand Challenges: Why and How Corporations Build Community Resilience. Journal of Business Ethics.
Marti, 1. (2018). "Transformational Business Models, Grand Challenges, and Social Impact." Journal of Business Ethics 152(4): 965-976.



